
PERSONNEL REPORT

Monday, April 14,2025

It is recommended that the Board of School Trustees approve the Personnel Report as presented.
Salary to be determined upon verification of degree, training, and experience.

I. ADMINISTRATIVE RECOMMENDATIONS

The Maintenance Department has requested temporary grounds assistance the week of March 24-28,2025.

Mrs. Herold requested compensation for Fifth Grade Overnight Camp Staff. The stipend is $135.00/per night for
staff. The school nurse will work extended hours at the normal, hourly rate.

II. CERTIFIED STAFF

A. Employment - None

B. Resignations/Retirements

1. Dittmer, Samantha: 6*'* Grade Teacher - Intermediate School; effective May 21,2025

2. Fordyce, Molly: Health/PE Teacher - Jr. Sr. High School; effective May 22,2025

3. Granlund, Connor: Band Teacher - Jr. Sr. High School; effective May 22,2025

C. Leave of Absences

1. Joest, Melissa: Science Teacher - Jr. Sr. High School; effective 2025-2026 School Year
(Maternity leave)

2. Tylenda, Joseph: Equity & Engagement Specialist - Corporation; effective March 7,2025
(Intermittent unpaid leave)

3. Tylenda, Lindsay: 1®' Grade Teacher - Elementary School; effective March 7, 2025
(Intermittent unpaid leave)

D. Employment Changes - None

HI. CLASSIFIED STAFF

A. Employment

1. Dudgeon, Samuel: Technology Specialist-Technology Department; effective April 16, 2025
(Replacement for Alex Maxfield)

B. Resignations

1. Bushong, Lindsey: Paraprofessional - Jr. Sr. High School; effective March 13, 2025

2. Glover, Debra: Paraprofessional - Intermediate School; effective May 21, 2025

3. Gorynina, Mariya: Food Service Worker - Food Service Department; effective March 14, 2025

4. Martin, Wendy: Support Nurse - Corporation; effective April 11, 2025

5. Molina-Corong, Marge: Secretary - Intermediate School; effective June 13, 2025

6. Rayman, Rachel: Behavioral Specialist - Intermediate School; effective May 21, 2025

7. Vazquez, Carlos: Lunch/Recess Supervisor - Intermediate School; effective April 10, 2025

C. Leave of Absences - None






