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4122 - NONDISCRIMINATION AND EQUAL EMPLOYMENT OPPORTUNITY

The School Board does not discriminate on the basis of the Protected Claages of race, color, national origin, sex (including
transoender gender status, sexual orientation and gender identity), disability, age, religion, military status, ancestry, or-genetic

information,, which are classes DrotGcted-bv-FodGral and/or State law or any other legallv protected cateqorv (collectivelv.
"Protected Classes") in its occurring in the Corporation's Gmplovment-opt>ortunitie9, programs, and/er activities, or, if

initialiy occurring off Corporation grounds or outside the Corporation's cmploymefit-opportunities, programs, and
activities, affecting the Coworation environment including employment opportunities.

Corporotion's duty to oddfcss in o prompt and equitable manner any laquiries or complaints regarding discriminDtion
tk:e of nondiscrimination for Title II

Diserimination in Employment Act is provided to staff memberg and the generai public. Any sections of the

Notice of the Board's Dolicv on nondiscrimination and the identity of the School Corporation's Compliance Officerfs)

(see below) will be published on the Corporation's website, posted throughout the Corporation, and included in the

Corporation's recruitment statements or general information publications.

Definitions

Words used in this policy shall have those meanings defined herein; words not defined herein shall be construed

according to their plain and ordinary meanings.

Complainant is the individual who alleges or is alleged to have been subjected to unlawful discrimination/retaliation,

regardless of whether the person files a formal complaint or is pursuing an informal resolution to the alleged

discrimination/retaliation.

Respondent is the individual who is alleged to have engaged in unlawful discrimination/retaliation, regardless of

whether the Complainant files a formal complaint or is seeking an informal resolution to the alleged

discrimination/retaliation.

Corporation community means students. Corporation employees fi.e.. administrators, and professional and support

staff), and Board members, agents, volunteers, contractors, or other persons subject to the control and supervision of

the Board.






















