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3123 - SECTION 504/ADA PROHIBITION AGAINST DISABILITY DISCRIMINATION IN EMPLOYMENT

The Board of School Trustees Board prohibits discrimination against any employee or applicant based upon his/her-disabillty. As
such, the Board will not engage in employment practices or adopt policies that discriminate on the basis of disability, or otherwise
discriminate against qualified individuals with disabilities in regard to job application procedures, the hiring, advancement or

discharge of employees, employee compensation, job training, or other terms, conditions and privileges of employment. The Board
further will not limit, segregate or classify applicants or employees in any way that adversely affects their opportunities or status

because of disability. Additionally, the Board will not participate in any contractual or other relationships that have the effect of
subjecting qualified individuals with disabilities who are applicants or employees to discrimination on the basis of disability.

Notice of the Board's policy on nondiscrimination In employment practices and the identity of the School Corporation's

Compliance Officerfsl fsee belowl will be published on the Corporation's website, posted throughout the Corporation,

and included in the Corporation's recruitment statements or general information publications.

Definitions

Words used in this policy shall have those meanings defined herein; words not defined herein shall be construed

according to their plain and ordinary meanings.

Complainant is the individual who alleges or is alleged to have been subjected to unlawful discrimination/retaliation,

regardless of whether the person files a formal complaint or is pursuing an informal resolution to the alleged

discrimination/retaliation.

Respondent is the individual who is alleged to have engaged in unlawful discrimination/retaliation, regardless of

whether the Complainant files a formal complaint or is seeking an informal resolution to the alleged

discrimination/retaliation.

Corporation community means students. Corporation employees (i.e.. administrators, and professional and support

staffl. and Board members, agents, volunteers, contractors, or other persons subject to the control and supervision of

the Board.

Third Parties Include but are not limited to guests and/or visitors on Corporation property (e.g., visiting speakers,

participants on opposing athletic teams, parentsl, vendors doing business with or seeking to do business with the

Board, and other individuals who come in contact with members of the Corporation community at school-related

events/activities (whether on or off Corporation propertvl.

Davfsl: Unless expressly stated otherwise, the term "day" or "davs" as used in this policy means business davfsl (i.e..

a davfsl that the Corporation office is open for normal operating hours. Monday - Fridav. excluding State-recoonized

holidavsl.


















