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2260 - NONDISCRIMINATION AND ACCESS TO EQUAL EDUCATIONAL OPPORTUNITY

Any form of discrimination or harassment can be devastating to an individual's academic progress, social relationship, and/or
personal sense of self worth.

As such, the School Board of

the basis of race, color, national origin, sex (including
Lafavette Communitv School Corporation does not discriminate on

.status, sexual orientation ef»d-or gender identity),

disability, aoe (except as authorized bv lawl. religion, military status, ancestry, or genetic information
protected by Federal and/or State law (collectively, "Protected Classes") occurring'in the Corporation's its educational
opportunities, programs.^ and/or activities, or, if initially occurring off Corporation grounds or outside the Corporation's

edueattonol opportunities/ programs? and-activities, affecting the Corporation-environment.

The Board also does not discriminate on the basis of Protected Classes in its employment policies and practices as they relate to

students? and does not tolerate harassment of any kind.

The Corporation will identify, evaluate, and provide a free appropriate public education to students with disabilities

who are determined eligible for special education and related services under the Individuals with Disabilities Education

Act flDEAl or Section 504 of the Rehabilitation Act of 1973 (Section 5041.

Equal educational opportunities shall be available to all students, without regard to the Protected Classes, includino aoe (unless age
is a factor necessary to the normal operation or the achievement of any legitimate objective of the program/activity), place of

residence within the boundaries of the Corporation, or social or economic background, to learn through the curriculum offered in this

Corporation, Educational programs shall be designed to meet the varvino needs of all students.

The Corporation's educational programs include the academic and nonacademic setting. Each qualified student with a

disability shall be educated with students without disabilities to the maximum extent appropriate. In the nonacademic

setting, a student with a disability shall participate with students without disabilities to the maximum extent

appropriate.

Notice of the Board's policy on nondiscrimination and the identity of the Corporation's Compliance Officerfsl (see

below) will be published on the Corporation's website, posted throughout the Corporation, and included in the

Corporation's recruitment statements or general information publications.

Principars Responsibilities

Each Principal shall yerify that the procedures used with students and parents for selection of and participation in anv

part of the Corporation's academic, co-curricular. or extra-curricular programs do not discriminate on the basis of the

Protected Classes.

Superintendent's Responsibilities


























