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1422 - NONDISCRIMINATION AND EQUAL EMPLOYMENT OPPORTUNITY

The School Board does not discriminate on the basis of the Protected Glasses of race, color, national origin, sex (Including
transaender status, gender status, sexual orientation and gender identity), disability, age, religion, military status, ancestry, er

genetic information, or anv other leqallv protected cateoorv which arc classes ppotGctcd bv Fcdcrol and/or Stote-low
(collectively, "Protected Classes") occurring in the Corporation'-s-cmplovment opportunities, in its proorams and/or activities,
or, if initially occurring off Corporation grounds or outside the Corporotion's employment opportunities, programs ond
Qctivities.-affectino the Corooration environment includina employment opportunities.

Notice of the Board's policy on nondiscrimination and the identity of the School Corporation's Compliance Officerfsj.
(see below) will be published on the Corporation's website, posted throughout the Corooration. and included in the

Corporation's recruitment statements or oenerai information publications.

Definitions

Words used in this policy shall have those meanings defined herein; words not defined herein shall be construed

according to their plain and ordinary meanings-

Complainant is the Individual who alleges or is alleged to have been subjected to unlawful discrimination/retaliation.

regardless of whether the person files a formal complaint or is pursuing an informal resolution to the alleged

discrimination/retaliation.

Respondent is the individual who is alleged to have engaged in unlawful discrimination/retaliation, regardless of

whether the Complainant files a forma! complaint or is seeking an informal resolution to the alleged

discrimination/retaliation.

Corporation community means students. Corporation employees (i.e.. administrators, and professional and support

staff), and Board members, agents, volunteers, contractors, or other persons sublect to the control and supervision of

the Board.

Third Parties include but are not limited to quests and/or visitors on Corporation property (e.g.. visiting speakers,

participants on opposing athletic teams, parents), vendors doing business with or seeking to do business with the

Board, and other individuals who come in contact with members of the Corporation community at school-related

events/activities (whether on or off Corporation property).

Davfs); Unless expressly stated otherwise, the term "dav" or "davs" as used in this policy means business davfs) fi.e..

a davfs) that the Corporation office is open for normal operating hours. Monday - Friday, excluding State-recoonized

holidays).

Military status; refers to a person's status in the uniformed services, which includes the performance of duty on a






















