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3122 - NONDISCRIMINATION AND EQUAL EMPLOYMENT OPPORTUNITY

The School Board does not discriminate on the basis of the Protected Classes of race, color, national origin, sex (including
transqender gender status, sexual orientation and gender identity), disability, age, religion, military status, ancestry, or-genetic

information, or any other leqallv protected category which arc clogscs-pwtectGd bv Fcdcfal and/or State law (collectively.
"Protected Classes'^ In its occupring in the Corporation's employment opportunities, programs? and/or activities,-ef7-»f

mitiolly occurring off Corporation grounds-or outgide-the Corporation's employment opportumtios, programs, and
activities, affecting the Corporation envH-onment includma emDiovment opportunities.

Notice of the Board's poMcv on nondiscrimination and the identity of the School Corporation's Compliance Officerfsl

(see below^ will be published on the Corporation's website, posted throughout the Corporation, and included in the

Corporation's recruitment statements or general information publications.

The Superintendent shall appoint and publicize the name of the compliance officer(s)-who is/ore responsible for

coordinating the Corporation's efferts-to comply with-oppliCGbie-FcdcrDi and Stotc lavys and regulations, including the

of the-Amcricans with Disabilities Act (as amended). Title VI and Title VII of the Civil Rights Act of 4.964,-Title IX of the
Education Amendments of 1072, Section 504 of the Rehabilitation Act of 1973 (as amended), end the Age

should contain a statement of

s should be

eliminated from such contracts.-

Definitions

Words used in this policv shall have those meanings defined herein; words not defined herein shall be construed

according to their plain and ordinary meanings.

Complainant is the individual who alleges or is alleged to have been subiected to unlawful discrimination/retaliation,

regardless of whether the person files a formal complaint or is pursuing an informal resolution to the alleged

discrimination/retaliation.

Respondent is the individual who is alleged to have engaged in unlawful discrimination/retaliation, regardless of

whether the Complainant files a formal complaint or Is seeking an informal resolution to the alleged

discrimination/retaliation.

Corporation community means students. Corporation employees (i.e.. administrators, and professional and support

staff!, and Board members, agents, volunteers, contractors, or other persons subject to the control and supervision of

the Board.






















